Market Wage and Benefit Schedule Los Angeles/Orange Counties DC 16
ARCA/MCA and District Council 16
Service Master Labor Agreement . C.
ARCA/MCA
January 1, 2026 - August 30, 2026
Classification } ~ Wage PTO | Total Taxable | H&W* | Pension* _Natl.Pension**i‘LAOlﬂ.JJATC Training 'Natl. Train|  PIPE 7_7ARCA/M£A . (Dues***) Total
| | | \ ‘ 3 |
Journeyman B | $54.80  $3.50 65830 $9.93  $9.407  $150 $0.51  S2. 30 %010, 5050  $038  (2.95) $82.69
Foreman (115%) | $63.02  $4.03 $67.05 $9.93  $9.17 $1.50  $0.51 $230  so. 10  so. 50 $0.38  (295)  son44
General Foreman (125%) ‘ - $68.50  $4.38  $72.88] $9.93  $9.17] $150  $0.51 $230  $0.10  $0.50 $0.38) (2.95) $97.27 -
|Certified Journeyman B  $55.80  $3.50  $59. 30| 59.93‘1 %947 8150 $1.01  $175  $0.10 $0.50 %038 (2 95)}’ $83.64 -
Certified Foreman (115%) 6417  $4.03] $68.20) $9.93  $9.7  $150  $1.01 $1.75 $0.10,  $0.50 $038  (2.95) $92.54
Certified General Foreman (125%) $§9.75 i $4738 - $74.13 $9.93 $9.17‘ ) 8. 50 $%.01‘ e $1.75 - 50'1,0,\ B $0.$Q - $E (2 95) $98.47
, , - R S N . I I I B . S
Apprentice categories (oneyeareach) | ] | - I | R )
Apprentice 1 (50%) - e - 527 40 B $1.75| . $29 15 510 43\ $0 00‘ $0 76\ SO ZG $2. 38 ﬂ.ﬁlﬂJ $0.25 $0.38 ) (2.30) $43.71 o
Apprentice 2 (60%) - ) $32 88 7$2.10‘ $34 98| $10. 43; $0}L7 $O 76\ $0 51 $2 L’EL 5702}0 759 38\ $0.38. ) (2'30), $49.92
|Apprentice 3 (70%) | $38 36| 52'45, ﬁ0781‘ $10. 43 $o. 00| - $0. 76 SO 51 SZ 38 $0.10_ ) $0 38 $0.38A - (2.30) $55.75
Apprentice 4 (80%) N | 7775&84 $2.80<‘7m ﬂ&l‘ $10.43j ) $0. 00 - SQ 7§\ A - $2.38 $0.10_ $0. 38| ) $038 (,ZJ% B 77$761 84 - -
Apprenj:jce 5 (BQ%) 7\ $£32 77$3.15‘ $52.47_ $1043 - $o. 00 $0.76.‘ $1 02’ $23i‘ $0.107 $o. 381 $0.38‘ 7(230L $61 92‘ ) -
First Three Years as an MES (*****); | T - ‘ I : R j B | B o
Mechanical Eqmpment Serwceman (MES) | 50-80% . 8% ) $9.93  $3.03 %076 SOQO’ %184  $010 %038 5038 _7(727.307)\ - o - B
After Three Years as an K!IES o ] 7 77” ] o | i a - . ‘ | o | B 7; B B ’ - 2 -
Mechanical Equipment Serviceman (MES) | 50-80% 8% $9.93  $3.85 $1.13 $0.00, $1.84 %010 %038 5038 (2.30) - .
Tradesman (*****) i - ‘ \ | 71‘ T o i J\ o o
- - ‘ 521.98 $1.40 | $9.93 | $1.46€ $0L $w $1.8ﬁ SQ.lO_ $0.25 | $&§8 (2.30) | - o
- o ' \ | I [ — T 1

(**) S. 01 of the 401-A Defined Contnbutxon shallﬁbe used to pay the | program admlnlstranve costs. |
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(***) Retiree Bonus and Dues are | e included in the base wage for all classrflcatrons and for all hours worked. After taxing, de deduct the approprlate Retiree Bonus and Dues from wages.

The per « employee amount which is included in the "Composite Rate" is sent to the Joint Trust Depository.

For classifications paying ($2.95) Dues, are comprised of District Council 16 dues check-off of ($1.20), Local Umon 250 Dues of ($ 65) and Local Unlon 250 Retiree Christmas Bonus of {51 00) and United Association Organlzmg ($ 10)

For classifications paying | (SZ 30) Dues, are comprised of District Council 16 5 dues check-off of ($1. 20), and Local Unlon 250 Retiree Chrlstmas Bonus of ($1.00) and United Association Organizing (5 10)
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therefore the National Pension Contrlbutlon for Apprentice, First Three Years MES & Tr Tradesman at this time are $ 7% | ]

(*****) Tradesman wagesiareto EEBO% ofrstete mirnirnum Wagg pAlruis?).OI. ‘

(*****) Refer to  11.02- F for Probatronary Perlod application

NOTE: The Employer shall pay to the ARCA/MCA Promotlon Fund $ -38 per hour worked for all cIassrflcatlons under thls Agreement
W|ll be included in the "Composite Rate" is to be sent to the Jomt Trust Depository.
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