Wage and Benefit Schedule for Los Angeles and Orange Counties DC16£

ARCA/MCA and District Council 16

Service Master Labor Agreement \
arcamca | SC

September 1, 2024 - August 31, 2025

B Classification | Wage | PTO | Total Taxable | H&W* Pension* Natl. Pension**** | 401A** | JJIATC Training | Natl. Train PIPE | ARCA/MCA | (Dues***) | Total
I I 1 N N S - . I — I I | I
Journeyman j ~ $55.65 $3.25 $58.90| $10.72  $8.93 $1.50  $0.51 - $2.75 $0.10 $0.50 $0.38 (2.95)| $84.29
|Foreman (115%) ‘ ~ $64.00 $3.74 $67.74) $10.72  $8.93 $1. 50* $0.51  $2.75 $010 $0.50  $038  (2.95) $93.13
| General Foreman (125%) | $69.56 $4.06  $73. szi $1072  $8.93 $1.50  $0.51 $275  $0.10] $0.50 $0.38 (2.95)] $99.01

| : — e — e — L S - . Ty
Certified Journeyman |  $56.65 $3.25 gagg $1072  $8.93 - $L.5g  $1.01 '$2.00  $0.10 $0.5 50' %038 Q.sﬁ $85.04]
Certified Foreman (115%) $65.15 $3.74  $68.89 $10.72  $8.93 $150  $1.01 $200  $0.10 $0.50 $0.38  (2.95) $94.03
Certified General Foreman (125%) ~$70.81) $4.06 $74.87 $10.72  $8.93 $1.50 $1,pﬂ '$2.00  $0.10 $0.50 5038 (2.95) $100.01

S S — = - | - - | | { P . | I ] B | =l 0 —
Apprentice categories (one year each) ‘ ‘ |

Apprentice 1 (50%) B | $27.83] $1.63 $29.46 $11.22  $0.00 %076 $0.26 $2.25 5010 $0.25 $0.38  (2.30) $44.68
Apprentice 2 (60%) B ] $33.39) $1.95  $35.34 $11.22  $0.00 $0.76]  $0.51 $225  $0.10 $0. $0.38 (2.30) $50.94
Apprentice 3 (70%) 1 $38.96| $2.28 $41.24 $11.22  $0.00 | 8076 $0.51 $2.25 $0.10 $0.38  (2.30) $56.84
Apprentice 4 (80%) ] - _$44.52] $2.60, $47.12 $11.22  $0.00 $0.76 ,§,°,_77,v . $2.25 $0.10, %038 (230) $62.98
Apprentice 5 (90%) - , _,, $50.09 $2.93 $53.02 $11.22  $0.00 $0.76  $1.02  $2.25  $0.10 038 (230) $69.13
First Three Years as an MES (****4): . | I | I I I I I R
Mechanical Equipment Serviceman (MES) ~ 50-80% 8% | 181072 $295 %076  $0.00 $1.74  $0.10 $0.38 $0.38 (2.30)

S . : . S— ! | . - ! | e [ L
After Three Y Years as an MES: ] o ) L B | | ] | B ﬁ I | |
Mechanical Equipment Serviceman (MES) . 50-80% 8% %1072 $3.75 %113 $0.00 $1.74 $0.10 $0.38 %038 (2.30)
Tradesman ('**ii) o B - [ - I V [ T a o I - | 1 T o
minimum wage varies by City/County minimum wage
|see CA Labor Code ) ] $16.00 B $1.30» | $10',72¢ $1.43 ) ) §g76_ $0.00 $1.74 77$0.191 $0£5 50.7387 (2.30)

(*) PensionEte tnctugsgﬁner hour asdeseribed in Sieaonm@ 4.01.D forall Journeyman éiass}ﬁcations, MES Classmcatlons and the Trademan CIass:flcatlon_

(*) H&W rate includes $.50 per h‘?ﬂ' as aescriggd in §ection LA 4.01.ﬁor aﬂl—\pprentiiqlassifieations

(**) $ 01 of the 401-A Defined Contrlbutlon shall be used to pay the program admlnlstratwe costs

(***) Retlree Bonus and Dues are lncluded in the base wagefor all classifications and for all hours worked After taxing, deduct the approprlate Retlree Bonus and Dues from  wages..

|The per employee amount which i is included in the "Composite Rate" is sent to the Joint Trust Depository.

For classifications paying ($2 95) Dues, are comprised of District C Council 16 dues check-off of ($1.20), Local L Unlon 250 Dues ¢ of'($ 65) and Local Umon 250 Retiree Chrlstmas Bonus of ($1 00) and Unlted Assoc:aﬂon Orgamzmg (S. 10)

For classmcatlons paying ($2.30) Dues, are comprised of District Council 16 dues check- off of ($1 20), and Local Union 250 Retiree Christmas Bonus of ($1 00) and United Association Organizing ($ ($ 10)
|

(****) National Pen5|on PIan Apprentlce, First Three Years MES & Tradesman Contrlbutlons should be 50% of Jo Journeyman Natlonal Pension. The Natlonal Pensnon fudmg |mprovement plan (FIP) filed with the IRS notes s. 76 cents

(*****) Refer to 11. 02-F for Probatlonary Period appllcatlon |
(*****) Tradesman Wage comes from CA Labor Code (minimum v wage)

NOTE: The Employer shall pay to the ARCA/MCA Promotlon Fund $.38 per hour worked for all cIassxflcatlons under thls Agreement That amount whlch

will be included in the "Composite Rate" is to be sent to the Joint Trust Depository.
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