Wage and Benefit Schedule for San Bernardino and Riverside Counties D@‘

ARCA/MCA and District Council 16
Service Master Labor Agreement

September 3, 2012 - March 3, 2013 ARCA/MCA
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NOTFi * ﬁes are included in the base w wage for all classnf catlons and for all hours worked. After taxing, deduct the appropriate Dues from wages. The per employee amount which
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