Wage and Benefit Schedule for Bakersfield DC16; ; _a_i

(Kern, Inyo and Mono Counties)
ARCA/MCA and District Council 16
Service Master Labor Agreement ARCA/MCA
September 3, 2012 - March 3, 2013

~_ Classification |  Wage  H&W Pension Natl Pen. JJATC| A&J Natl Train #PIPE‘Rgt)gmas ARCA/MCA (Dues) | Total |
Journeyman $v3170i$7,@ ($6.97/  $3.00 $1.00 $0.32]  $0.10/50.25  $0.55  $0.31 (5. 60)w $51.86]
Foreman (115%) - L,,,_,,L%;{Q $7.66) $6.97) " $3.00]  $1.00] $0. 32\ $0.10[ 5025 $0.55]  so. 31] (S1. 60)L$56 62
General Foreman (125%) 77,#,,4,,,,,,,&39&},,,527,66,_$,6,97‘ _ $3.00] $1.00 4§93_2L $0.10; $0. 2§,, $0. 55Jr ffﬁ$9§1+(§1j9)‘ $59.79]
‘ | |
r"j‘ TP, ar enchy **’***”"’*’J*JW*J*T*”********l***r ***** —t *f’*'%**ﬁflffv
pprentice categorlgg (one year each) T | | [ J{ I R
Apprentice { (50%) | SI585 §766 S0.00  S038 S0.14/ S0.05  S0.10/$0.3  $020  S031 ($1.10)| 524.82|
Apprentice 2 (60%) 777777777777%7777;7?319_11}’_@-66 $0.00 $0. ﬁ $0.20) $0.07,  $0.10) $0.19 $0.29 $0.31/ ($1.60)| $28.22
Apprentice3(70%) | $22.19 $7.66| $326  $0.90, ($0.22/ $0.07  $0.10) $0.19|  $0.34  $03 Jr@ @ $35.24
éggg.gceuso%)v T %2536 $7.6 66 $3.59  SO. 90/ 5026/ S0. ogj __ $0.10 $0.19 $0.40 $0.31/ (81 jo)\ $38.86}
Apprentice 5 (90%) 7L . $28. 53| '$7.66, $3.96! 5090 S0 29\ $0.10 $0.10] $0.19 $0.45 $0.31 (S1. 66)1 $42.4 49
Apprentice5(30%) | 3282 i 30.10.  $0.10 $0.19|  § _ ¥
e 10 o ,,EJ,EEEEEEEE, | | o
Mechamcal | Equipment Servnceman (MES) (**)Jr 50% - 0% B $;7;6§| $0 004 7,,@,9,0 §92,6j§99%‘, ,,,,Sfo'l(lﬁg-,pj,f $0 .00 7777§0731E($1 60;[
I i |
Tradesman(*vy __$10.00) mmlmum 7. 66 S0 (mj  $0.38)  $0.03, $0 .00 \soggisg.gg :”m@”:*?sofsﬁ(m 60)}“
L ,,L,,EI,,,EJ . I S S R S N R S I D
(**) Refer to 11.( 02-F for Probatlonary Period appllcatlon L,,,L,,, ﬂL_,, { {(I T - T o jﬁ lL .
\ \ ! I Y
f””/ffﬁﬁvwffv*f*f*fﬂﬁ*j”*”***"iﬁ*”%” - ”\*r*" | e — ]
S S SEN SR I S R va_,,,l,, I R R

INOTE: * Dues are included in the base wage for all classifications and for all hours worked. After r taxing, deduct the appropriate Dues fronl wages. The per employee |

amount which i is | mcluded in the "Composite Rate" is sent to the Joint Trust Deposntory Of those Dues, Admlmstratlve Dues of ($1.10) for First Year Apprentices and ($1. 60) for \

jall other classnﬁcatlons will be sent from the Joint Trust Depository directly to District Councll 16. First Year Apprentlce Dues of (31.10) is comprised of District Council \

Dues ‘Check-Off of ($.45) plus ($.65) Local Umon Dues. All other classifications Dues of ($1.60) are comprised of District Council Dues Check-Off of (8.95) plus ($.65) jii
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NOTE The Employer shall all pay to the the ARCA/MCA Promotion Fund $.31 per hour worked for all cTassnﬁcatlons under this Agreement. That 't amount, which

will be included in the "Composite Rate" is to be sent to the Joint Trust Depository. T T
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