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LEED AP EXISTING BUILDING ACCREDITATION
TRAINING well attended ori May 5 & 6, 2008

The MSCA recently provided LEED for Existing Buildings exam prep training in
Los Angeles, California. The course focused on passing the LEED exam so that
individuals can become LEED Accredited Professionals. In addition to passing the
exam the course also provided each individual the knowledge required to guide the
entire LEED process from project conception to project certification. To assist in
studying each student received one set of study flashcards and an (80) questio
practice exam.

The course addressed all aspects of green building design. The topics includec
sustainable sites, water efficiency, energy and atmosphere, materials and resource
indoor environmental quality and innovation in design.

LEED in an acronym for Leadership in Energy and Environmental Design. The
LEED green building rating system is quickly becoming the industry standard for
which the sustainability of a building is measured.

The intensive one and a half day course was developed and taught by Dave Hubke
Dave is a sustainable projects manager who has experience with numerous LEEL
projects including a Platinum Certified building.
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The current Service Master Labor Agreement provides economic
increases throughout Southern California to be effective September 1, 2008.
The allocations for the San Bernardino/Riverside Counties Region and the San
Diego/Imperial Counties Region have been received and are currently being
prepared for distribution.

The increase in the Los Angeles and Orange County Regi@$2.19

per hour for the journeyman classification. During the last contract
negotiations it was the position of the companies representa@GA/MCA

that as much as possible should be allocated to the employee taxable wage.

ARCA/MCA was advised that the Union intended on recommending $2.00
to the paycheck, $.09 to the Pension Fund, $.05 to District Council 16 dues,
and $.05 to the International Training Fund.

Along with this proposed allocationwas an effort by the Union to reduce the health and welfare hourly
contribution rate and increase the pension contribution rate. A second option was to just not fund the pensi
shortfall. Any change to the current Health & Welfare contribution rate and Pension Fund contribution rate
must be agreed to by both the Union &RICA/MCA .

Both allocation options proposed by the Union would have negatively affected the level of pension
funding. The first option would have supported a $130 pension credit, and the second option would hav
supported a $112 pension credit. Both of these options were well below the current $150 pension credit.

The ARCA/MCA Board of Directors met and decided to send a letter to the Union requesting the
complete $2.19 be placed on the employeeds paycht

The letter to the Union stated:

AThe Service Mast eovidds fordacal 2504ogrneygmanioaeaeive

an economic increase of $2.19 per hour effective September 1, 2008. Of this amount Local

250 has proposed to allocate $.05 per hour to the International Training Fund, $.05 to
District Council 16 dues, $.09 per hour to the Pension Fund and $2.00 per hour to the taxable
wage. Local 250 has also requested the Association to consider transferring $.20 per hour

from the Health & Welfare Plan to the Pension Plan. The proposed allocation of $.09 per

hour and the $.20 per hour Health & Welfare transfer would not meet the pension funding
requirements of the collective bargaining a

A ARCA/ MGaggests the full $2.19 per hour be allocated to the taxable wage. If it is
necessary that the $.05 per hour be allocated to the International Training Fund, then the
remaining $2.14 per hour is added to the taxable wage, from which the $.05 per hour would

be deducted to pay the increase in District Council dues. This suggested allocation still

leaves the Pension funding issue. To resolve this prod&GA/MCA proposes to meet

with Union representatives to determine the proper level of hourly contributions from current
contribution rates to maintain the Health &

As your President | am pleased to report that the Union did recommend most of our suggestion to the
members. The final approved allocation for the Los Angeles and Orange County Region provides $2.14 t
the taxable wage, from which $.05 will be deducted for District Council 16 dues, and $.05 for the
International Training Fund. The Association representatives will meet with Union representatives to
address the Health & Welfare Plan and the Pension Fund contribution rate, and to ensure maintenance of
current benefits.

Phil Evans, president




