ARCA/MC

Southern California

A1,

@

W - i 1939-2009 ‘k
E R1in) 1. sofier catioria

Airconditioning, Refrigeration and Mechanical Contractors Association of Southern California, Inc

3602 Inland Empire Boulevard, SuiteZ®6, Ontario, CA 91764

(909) 4774515 Phone (909) 44816 Fax contact@arcamca.org

Mechanical Service Contractors of America,

MSCA
ol

MC
sﬁc\wl; Ege:l;oog ) il

Board of Directors

Robert Lake, President
EMCOR Service
Mesa Energy Systems, Inc.

Phil Evans, Past President
Wittler -Young Service Co.

Peter Buongiorno, Vice-President
Barr Engineering

Pete Bordas, Secretary
Western Allied Corporation

David Miles, Treasurer
Weatherite Corporation

Richard Sawhill Executive V.P.
ARCA/MCASouthern California

Bob Fitzgerald , Board Member
Hill Phoenix

Dee Kennedy, Board Member
Couts Heating & Cooling, Inc.

Scott Limbacher, Board Member
Stater Bros.

Gary Lumsden, Board Member
Allison Mechanical

Joe Urban, Board Member
Air-Ex Air Conditioning, Inc.

Ken Westphal, Board Member
ACCO Engineered Systems

Sal Buongiorno, Honorary Member
Barr Engineering

Office Staff

Rose Bayus, Office Manager

Debbie Sawhill, Special Projects

www.arcamca.org

Employment Opportunity

Training Coordinator
Joint Journeyman and Apprentice Training Center (JJATC)

Position duties include:

1 Responsible for curriculum development and implementation for all
classifications of members.

1 In charge of instructor performance review, development, monitoring
and guidance.

1 Responsible for instructor and course evaluation both by on site
observation and through student evaluations.

1 Attend all committee meetings as needed.

Compensation includes:
1 Certified Foreman hourly rate and benefits package as provided for in
the Southern California Service Master Labor Agreement
f United Association Local Union Officers and Employees Pension
1 Monthly transportation allowance

Education and Experience:
1 Minimum seven years experience in the HVACR service and repair
industry
JJATC Apprenticeship program graduate preferred
Proficient use of standard computer software programs
Approved DMV driving record
Successful completion of a post offer of employment physical and drug
screen
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Job conditions:

71 Primarily based out of the Orange County Training Center.

f  Must routinely visit all other Training Center locations including Los
Angeles, San Diego, Colton, Bakersfield and any future sites.

1 Work hours include nighttime hours while classes are in session.

1 Requires occasional travel to required conferences, meetings and

training programs.

Application procedure:
Resumes may be submitted by mail to 2220 South Hill Street, Los
Angeles, CA, 90007, or by email to tomjjatc@earthlink.net. Resumes
must be received prior to July 1, 2009 . Resumes received prior to the July
1% deadline will receive a confirmation notice of receipt. Questions about
the process should be directed to Tom Newbro at (213) 747-0291.

Equal Opportunity Employer


mailto:tomjjatc@earthlink.net
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Mechanical Contractors Association

Robert A. Lake
Elected to MCAA Board of Directors P o

The Mechanical Contractors Association of America, Inc(MCAA) elected Robert (Bob)
Lake to its Board of Directors during h €
Arizona.

Systems, Inc., a fullervice HVAC, building automation and retrofit contractor
headquartered in Irvine, California. EMCOR Services Mesa Energy Systems is a subsidiary
of EMCOR Group, Inc.

Mr. Lake is the president and chief operation officer of EMCOR Services Mesa Ene];y

He is active in the associatioron both the national and local levels. At the national level, he serves on the Mechaiical
Service Contractors of America (MSCA) Board of Managers as well as the MSCA Labor Relations Committee anjd the
MSCA Strategic Planning Committee. He also served five years on the MSCA Marketing Committee.

At the local level he is currently serving as president AIRCA/MCA Southern California, as the gfou
president from 2002008, and as a member of tARCA/MCA Southern CaliforniaBoard from 20022005. He also
served on the Board of Trustees of the Los Angeles Joint Journeyman and Apprentice Training Program, the B@ard c
Trustees for the Airconditioning and Refrigeration Industry Joint Benefits Funds (Pension, Health & Welfare, Defined

Contribution) and as chairman of the Joint Labor/Management MES and MEST Training Committee.

The Mechanical Contractors Association of America, Inc.(MCAA) serves the unique needs of approximately
2,500 firms involved in heating, air conditioning, refrigeration, plumbing, piping, and mechanical service. They dd this
by providing the members with higfuality education materials and programs to help them attain the highest leve] of

managerial and technical expertise. MCAA includes the Mechanical Service Contractors of America, the Pluribing
Contractors of America, the Manufacturer/Supplier Council, the Mechanical Contracting Education and Resgarch
Foundation and the National Certified Pipe Welding Bureau.

Lonnie Coleman Becomes b -
Mechanical Contractors Associafion President Of the Save The Date!
e Mecha_nlc_al Contractors ARCA/MCA

Association of America Southern California
Lonnie Coleman assumed the office of President of the Annual Membership Meeting
Mechanical Contractors Association of America, Inc. (MCAA) e
during t he associationés an — 3 Sc
Arizona. The presidential gavel was passed from 2008 Preside
John B. (AJacko) Wil hel mi to 1€nt

the conventionds closing sess;§g

Mr. Coleman is president of Coleman Spohn Corporation, a
mechanical contractor located in Cleveland, Ohio.

Appointed to the Board of Directors in 2002 Mr. Coleman is
active in the association on both the national and local levels. A
the national level, he serves on the Executive Committee and t
Board of Directors. He is also a pa
chairman of the Governmental Affairs
Committee.

Thursday, October 8, 2009

Pacific Palms Resort
City of Industry
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At the local level he is active in the
MCA of Cleveland, where he served a
president, vice president, and treasurg
He also served on the Board of Directo
and the Hiring Hall Committee.
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THE LINC GROUP AWARDED

PRESTIGIOUS MICROSOFT HONOR!
LQV 32YHUDOO &XVWRPHU ([FHOC

New Orleans, LA2 March 10, 2009 T h e Linc Group won \Y
customer hondr the 2009 Overall Excellence awardor being the best in the world at utilizing Microsoft products and
services to improve, enhance, and extend its business platform. TLG is quite unique in its vision, innovation, :
commitment to the use of Microsoft Dynamics AX and other enterprise technologies, and was honored for implement
and integrating technolodyin a way no other company &$o achieve dramatic increases in productivity, efficiency, and
the ability to make critical business decisions with-teaé data and collaboration. For The Linc Group, the only pure
service company in the country to offer a single source for integrated facility maintenance and energy efficient build
service, the result has been good for business all around: exceptional customer service, customer retention, incr
profitability, and robust growth.

The strategic use of technology s not hi ng new to The Linc Group. CEO 1
the company has been to transform the services industry through the implementation of technological innovation, quz
and continuous improvement. Under their leadership, the company has grown to be a global services provider with 4
employees and almost $600M in revenue. Because of its unique business methodology, the company continues tc
impressive growth today, even in an unprecedentedly challenging economic environment.

fiWe are revolutionizing a very traditional industry and transforming it into a modern, rémhe collaborative
environment. Everyone at Lificthe executive team and our remarkable empldydes embraced technology to create
customer value and differentiate us from the competition. We are not content to follow, we have always based our suc

on industry | eadership and vision and Microsoft agr e
many ways wrote the book on technological innovation and the ability to successfully execute bold complex ideas,
| auded our service management framework in the manner

Being named for The Overall Excellence Awards particularly noteworthy since no company is nominated exclusively
for this award. Firms are entered as candidates in individual categories, and the judges choose the Overall Excellence :

reci pient on the basis of its famazing effortsd acros
37TKH /LQF TUReX&Srly st ood out from among all nomi nees, 0
Mi crosoft. iWe recognized them with the Overall Exce
to Microsoft and its products and their innovative so

Irvine, CA -based The Linc Groupis one of the
premier providers of technical building
service® including onsite integrated facility
operations management and training services;
commercial mobile heating, ventilation, and air
conditioning (HVAC) services; commercial and
residential lighting and electrical preventative
maintenance and repair; and green and energy
efficiency solutionsd in the world. The Linc
Group unites its operating companies through its
uniqgue business methodology and Microsoft
award winning technology framework.

Collectively, Linc companies service more than
37, 000 facilities in 45 states and in select
international markets through a professional
workforce totaling 4, 000 employees.

For more information visit:
www.thelincgroup.com

Tracy K. Price, CEO of The Linc Group; Greg Lush, CIO of The Linc Group; Kirill Tatarinov, Corporate Vice President, MBusswéss Solutions; Mike Gillis, Managing
Vice President, Microsoft Dynamics National Team, Hitachi Consulting; Chris Caren, General Manager, Product Managenagkettany) Microsoft Dynamics



